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presented by Bureau of Business Research (BBR) 
Quanerlv Business Survev Indicates Healthv Job Growth, 
but Manv Positions Go Unfilled 
early 800 businesses and organizations in Nebraska recently responded to the newly launched Nebraska Quarterly 
. Business Conditions Survey. The survey, a joint venture between the Nebraska Departments of Economic 
Development and Labor and the Bureau of Business Research (BBR), has the following major objectives: 
1. to continuously monitor business condi-
tions throughout the Nebraska economy 
and detect early indications of emerging 
trends; 
2. to assess job creation and turnover by 
occupation and industry; 
3. to track wage levels by occupation and 
industry; and 
4. to identify unfilled demand for labor by 
occupation and industry. 
The second and fourth objectives produce 
important pieces of information for secondary 
schools and postsecondary institutions seeking to 
enhance and expand occupation-specific educa-
tion and training to meetthe demands of an evolving 
labor market. Survey results also will be useful in 
formulating statewide work force and labor avail-
ability policies and programs. 
Major funding for the survey was provided by 
the federally-financed Nebraska School-to-Work 
Initiative. The survey will be conducted quarterly in 
January, April, July, and October of each year. 
Operating Revenues 
Approximately 42 percent of respondents re-
ported increases in operating revenues during the 
3rd quarter versus the 2nd quarter of 1996 (Table 1). 
Over 50 percent showed higher revenues versus 
the 3rd quarter 1995. Respondents in the finance , 
insurance, and real estate (FIRE) and the manu-
facturing sectors most commonly reported revenues 
increases over both 2nd quarter 1996 and 3rd quar-
ter 1995. 
Table 1 
Revenue Activity 3rd Quarter 1996 
Revenues decreased 
Revenues stayed the same 
Revenues decreased 
Revenues stayed the same 
Revenues decreased 
Revenues stayed the same 
Revenues decreased 
Revenues stayed the same 
Revenues decreased 
Revenues stayed the same 
Revenues decreased 

























Only 15 percent of all respondents expected revenues to 
fall during the 4th quarter 1996 (Figure 1). The reason cited 
most often forthe expected downturn was market contraction 
in the state. The highest percentage of respondents who 
expected declining revenues during the 4th quarter came 
from the retail trade sector. 
Revenues increases were expected by just over 50 
percent of FIRE sector respondents. Expanding markets in 
the state were cited as the main reason for growth in this 
sector. Nearly 50 percent of manufacturing sector respon-
dents expected to see further growth in revenues during the 
4th quarter. Expanding national markets and new product 
lines were seen as the main engines of the manufacturing 
revenue growth. 
Job Creation and Replacement Hires 
Survey respondents reported the creation of approxi-
mately 3,000 new nonfarm private-sector jobs in the state 
during the 3rd quarter of 1996 (Table 2). The 3,000 new jobs 
combined with replacement hires to produce nearly 9,500 
total hires across the state during the 3rd quarter. Assuming 
the responses are representative of the state's labor market, 
over 70,000 total hires occurred during the quarter in the 
Figure 1 
state's nonfarm private sector. The ratio of hires to the 
roughly 800,000 total jobs in the economy indicates that 
Nebraska has a very fluid labor market. 
The survey classified jobs into nine occupational catego-
ries (Table 3). A distinction was made between full-time and 
part-time jobs. Nearly 40 percent of new hires and 42 percent 
of replacement hires were part-time positions. Hires (both 
new and replacement) were most commonly made for admin-
istrative support and operators/fabricators/laborers positions. 
The hiring data were normalized on the basis of 1,000 
jobs in order to make comparisons across both firm size and 
sectors (Tables 4 and 5). For every 1 ,000 existing jobs, a total 
of 31 new full-time jobs was created and filled throughout the 
state's economy in the 3rd quarter of 1996. Part-time new 
hires totaled 21 per 1,000 existing jobs. The manufacturing 
sector reported the most new full-time hires per 1,000 jobs. 
Part-time new hires were most prevalent in retail trade. 
Wages 
Average hourly wages for. new hires in the 3rd quarter 
ranged from $5.74 for part-time service workers to $18.46 for 
full-time executives and administrators (Table 6). A similar 
pattern is evident among replacement hires. Part-time wages 
were consistently lower than full-time wages by occupation. 
Respondents Expecting Revenue Change In 4th Quarter 1996 
• Expected Decrease vs. 3rd Quarter Expected Increase vs. 3rd Quarter 
Primary Reason(s) Cited 
% of respondents % of respondents 
-Market contraction in state Services 
-New services 
-Market contraction in state II I I 
-Market contraction in state 
III -National market contraction -Market contraction in state 
-Market contraction in state II 
-National market f'nlntr'::If'tinn 
-Market contraction in state 
-International market 
contraction 
-Market contraction in state 
-National market contraction 
1 Finance, Insurance, and Real Estate 

















• Primary Reason(s) Cited 
-Expanded markets in state 
-New Services 
-Price changes 
-Expanded markets in state 
-New services 
-Price changes 
-New product lines/services 
-Price changes 
-Expanded markets in state 
-Price changes 
-New product lines/services 
-Expanded markets in state 
-Expanded national markets 
-Expanded national markets 
-New product lines 
-New product lines/services 
-Expanded markets in state 
-Price changes 
Business in Nebraska (BIN) 
Table 2 
Number of New and Replacement Hires 
3"' Quarter 1996 
Replacement hires 
New jobs hires 
Total 











Number of New and Replacement Hires by Occupation 
3"' Quarter 1996 
Executives/Administrators 56 
Managers 157 
Professional Specialists 170 
Marketing/Sales 93 
Administrative Support/Clerical 197 
Service Workers 242 




'Full-time is defined as 36 hours or more per week. 
Table 4 
New and Replacement Hires by Employment Size 






































New and Replacement Hires for Selected Sectors 
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Table 6 




Professional Specialists $16.08 
Marketing/Sales $12.75 
Administrative Support/Clerical $9.16 
Service Workers $7.43 
TransportationlMaterial Movers $10.63 
Production/Craft/Repair $9.74 
OperatorslFabricalorsllaborers $8.21 
The average hourly wages shown are weighted aver-
ages based on eight wage categories used in the survey 
(under $4.74; $4.75-$5.99; $6.00-$6.99; $7.00-$7.99; 
$8.00-$9.99; $10.00-$14.99; $15.00-$17.99; and $18.00 
and above). With the exception of the first and last wage 
categories, mid-point rates (e.g., $6.S0forthe$6.00-$6.99 
range) were multiplied by the number of hires byoccupa-
tion in order to calculate average wages by occupation. 
Arbitrary wage rates of$4.50 and $20.50 were used for the 
first and last wage categories. Capping wages at $20.50 
probably understates average wages for high wage occu-
pations, such as executives, administrators, and managers. 
Unfilled Positions 
Respondents reported that just over 1,100 open full-
time positions went unfilled in the 3'" quarter. Of that total. 
nearly 900. or 81 percent, were not filled due to a lack of 
qualified job applicants (Table 7). The largest numbers of 
unfilled fUll-time positions were in the professional special-
ist, service. and administrative support occupational 
categories. 
Assuming that the survey response is representative 
of all nonfarm private sector jobs in the state, then roughly 
10.000 full-time jobs remained unfilled during the 31'11 quar-
Table 7 
$17.63 
$7.06 $14.56 $7.49 
$11 .04 $12.71 $8.33 
$6.77 $10.76 $6.83 
$7.66 $8.10 $6.40 
$5.74 $6.28 $5.79 
$6.00 $11 .23 $7.23 
$8.69 $7.69 $7.13 
$5.95 $7.11 $6.12 
ter due to a lack of qualified applicants. This estimate reflects 
unmet opportunities in terms of lost business output and sales, 
personal income, and state and local tax revenues. 
Of the 51 1 part-time positions that went unfilled in the 31'11 
quarter, 82 percent were aHributed to a lack of qualified 
applicants. The vast majority of unfilled part-time positions was 
in the service occupational category. 
Employment activity in certain sectors of the economywas 
underrepresented in this first round of survey responses 
(Table 8). We are confident. however, that the data will 
become more complete in future quarters as respondents 
become familiar with the survey instrument and the results it 
produces. A major effort is underway to increase the response 
level to at least 50 percent of the state's nonfarm private sector 
employment base. We encourage any business or organiza-
tion receiving the survey to regularly participate in the process. 
Reports from the Nebraska Quarterly Business Condi-
tions Survey will be a regular feature of Business in Nebraska. 
Results of the survey for the 411> quarter 1996 are scheduled to 
appear in the March issue. In addition , work is underway to 
regularly report more detailed statistics from the survey on the 
BBR World Wide Web home page (www.cba.unl.edu/bbr/ 
bbr.html). Watch for an announcement of this service in the 
Bulletin Board section (back page) of future issues. 
(continued. p.5) 
Total Unfilled Positions and Positions Unfilled Due to Lack of Qualified Applicants 
Full-time Positions Part-time Posttiona 
nfilled Unfille 
Total Due to Lack of Total Due to Lack of 
Occupation Unfilled Qualified Applicants Unfilled Qualified Applicants 
Executives/Administrators 17 9 0 0 
Managers 47 30 1 1 
Professional Specialists 283 252 32 26 
Marketing/Sales 46 42 21 9 
Administrative Support/Clerical 136 104 26 19 
Service Workers 263 188 330 278 
TransportalionlMaterial Movers 74 70 31 31 
ProductionlCraftlRepair 122 108 22 18 
OperatorsiF abricatorsllaborers 115 95 48 38 
Total 1,103 898 511 420 
January 1997 Businm ill Ntbraslta (BIN) 
Table'S,------------------------------------------------------------
Survey Representation 
Total Employment Total Employment Survey 
Construction & Mining 39,277 5.8% 1,386 2.4% 41 .4% 
Manufacturing 113,211 16.6% 17,460 30.3% 182.5% 
Teu 50,163 7.4% 2,406 4.2% 56.8% 
Wholesale Trade 54,175 7.9% 3,746 6.5% 82.3% 
Retail Trade 152,863 22.4% 11,768 20.4% 91 .1% 
FIRE 52,516 7.7% 4,824 8.4% 109.1% 
Services 219,387 32.2% 16,066 27.9% 86.6% 
Total 681 ,592 57,656 
'Average monthly noofann private sector employment for 3'" quarter 1996 calctJlated from monthly reportS by the Nebraska Department of Labor. 
'Computed by dividing the Survey Respondent distribulioo value by the Total Employment dislribuUon value. 
The following individuals contributed to the compilation of this report: Phil Baker, Jo/ee Wheatley, Jane 
Sutherland, and Clarence Waldman : Nebraska Department of Labor; Tom Oooring: Nebraska Department of 
Economic Development; and David Bennen, Usa Darlington, and Charles Lamphear: Bureau of Business 
Research (BBR). 0 
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BusilltsS in Nrbnuka (BIN) january 1997 
Net Taxable Retail Sales* for Nebraska Cities ($000) 
Ainsworth, Brown 
Albioo, Boone 








Aurora , Hamilton 
Axtell, Kearney 
Bassett. Rock 
Battle Creek, Madisoo 
Bayard, Morrill 
Beatrice, Gage 






Blue Hill, Webster 
Bridgeport, Morrill 




Central City. Merrick 
Ceresco, Saunders 
Chadron, Dawes 
Chappell , Deuel 
Claritson, Colfa)( 








Dakota City, Dakota 
David City. Buller 




























































































































































































































































































la Vista, Sarpy 
laurel. Cedar 
lexingloo, Dawson 
Uncorn, l ancaster 
l OUisville. Cass 
l oup City, Sherman 
lyons, Burt 
Madison, Madison 
McCook, Red Willow 
Milford. Seward 
Minatare. Scotts Bluff 
Minden. Kearney 
Mitchell. Scotts B luff 
Morrill, Scotts Bluff 
Nebraska City, Dloe 
Neli9h, Antelope 
Newman Grove, Madison 
Norfolk, Madison 
North Bend. Dodge 






























South Siou)( City, Dakota 
Stringfield, Sarpy 


















weepin~ Water. Cass 
Wesl POInt, Cuming 
Witber, Saline 
Wisner, Cuming 














































































"Does not include molor vehicle sales. Motor vehlcte net Ia)(abte relail sales are reported by county only. 


































































































































































BUS;lIt"SS;lI N~brnska (BIN) 
Net Taxable Retail Sales lor Nebraska Counties (SOOO) 
Motor Vehicle Sales 
September YTD 















































































































































'Totals may not add due to rounding 
(D) Denotes disclosure suppression 
Source : Nebraska Department of Revenue 
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21,972 191 ,613 





















13,078 111 ,863 

















YTD i September 
1996 
7,1 i 
































































































































































































RegiOnal Emplovmenl-1994 10 November 1996 
o 1994 0 1995 • 1996 
Horthwesl Panhandle 
13,000 
J F M A M J J A SON 0 SOUlhwest Panhandle 
31,000 
30,000 


















J F M A M J J A SON 0 
jamlary 1997 Busillffl in Nrbmlka (81. 
SOUlhalSI Genlral 
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Busi1lt'Sl i" N~brlUkn (BIN) Ja1luary 199; 
September 1996 Regional Retail Sales ($0001 
Percent Change from Year Ago 
•• n .... ' ....... 1. 
l '6.394 5.6 
•• ~ COI,nl 
16,712 
9. , II 
510 .. CIII Msa 
<11 1 ''6":5 II 












II 36,673 4.7 
••• 18 ... 1 CII.,.I 
17,477 
4 .3 
'"18 ... 1 CIiUlI 
160,539 
3.7 
'R lanai values rna rIOt add to stale total due to unallocated sales 
Employment by Industrv 
Revised Preliminary Q) 
.... 
••• 1811.1 U. eol. MSI 
«<JI I 
88,367 III 6.2 
Price Indices 
Consumer Price Index - If 
(1982-84 = 100) 
209,476 
5.0 




% Change m Yr. Ago ~ 
December 
1996 
vs Change vs 
Place of Work 
Nonfarm 840,440 
Construction & Mining 38,746 
Manufacturing 113,783 









Place of Residence 
Civilian Labor Force 914,144 
Unemployment Rate 2.5 
• Transportation, Communication, and U\iUties 
•• Finance, insurance, and Real Estate 
Soun>e._~of'--
j DnUJI'} 1997 
844,1 01 2.1 
37,143 0.1 
114,436 2.2 
54,969 2. , 
59,467 2.2 
50,847 2.4 




222 ,317 4.7 
154,471 0.9 















'U '" All urban consumers 
S<>urcE u.s. a..-. of '-- Stnstoca 







BUJinm in NtbmslrD (BIN) 
County of the Month 
cock 
Trenlon-COunlY sear 
license plate prefix number: 67 
Size of county: 709 square miles, ranks 40th in 
the state 
Population: 3,936 in 1995, a change of 5.0 percent from 1990 
Per capita personal income: $19,049 in 1994, ranks 48th in the state 
Net taxable retail sales ($000): $11 ,271 in 1995, a change of -7.7 percent from 1994; $6,584 during January-
July 1996, a change of 5.9 percent from the same period one year ago 
Number of business and service establishments: 66 in 1993, 68.2 percent had less than five employees 
Unemployment rate: 2.9 percent in Hitchock County, 2.4 percent in Nebraska for 1995 
Nonfarm employment (1995): 
Wage and Salary Workers 








*(0) denotes disclosure suppression 
Agriculture: 
Number offarms: 379 in 1992, 426 in 1987 















Market value of farm products sold: $30.6 million in 1992 ($80,712 average per farm) 




The Tax Commissioner is the chief executive officer of the Nebraska 
Department of Revenue and is responsible for administration of state 
revenue laws. Tax programs administered indude income tax , state and 
use tax , motor fuels taxes , and miscellaneous taxes. 
BBR's NU ONRAMP contains data from the Nebraska Department of Revenue such 
as Individual Income Tax Statistics by County. Individual Income Tax liabilities by 
County, Tolallndividuallncome Tax Liability and Individual Income Tax liability Per 
Return , and Per Capita Individual Income Tax Liability that the Department of Rev· 
enue compiles from state income tax returns. Personal tax and non-tax payments by 
stale from federal , state , and local tax reports, compiled by the U.S. Bureau of Eco-
nomic Analysis, also reside on NU ONRAMP. 
To locate this information on NU ONRAMP, enter Data Central and choose Subject 
Search. Select Government Finance and Expenditures. Or, invoke an expert search 
for filenames TAX, GREV, CA, and SA50NE. 
III OIIIIMP World Wide Web Address 
http://www.cba.unl .edu/bbr/onramp.html 
Uninuily of Ncbrash-Lineoln- Dr. James c. Moeser, C/ulllulltJr 
College of Bu.incu Administralion- John W. Gocbd. D~/m 
Bureau of Business Research (BBR' 
::~~ specializes in . _. 
economic impact assessment 
demographic and economic projections 
survey design 
compilation and analysis of data 
information systems design 
public access to information via NU ONRAMP 
For more ni:lrmation on how B8R CII'I assist you or )'011" organization, oonIad us (402) 412-233-4; send e-mail 10: clamphear@cbamall.unl.edu; oruselhe 
World Wide Web: http://www.cba.unl.edulbbrlbbr.hlml 
January 1997 
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